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FOREWORli
a

The National Association of Schools of Music was founded in 1924
for the purpose of securing a better understanding among institutions of
higher education engaged in work in music; of establishing a more
uniform method of granting credit; and of setting minimum standards
for the granting of degrees and other credentials. It is incorporated, in
the State of Ohio as a not-for-profit organization. The work of the
Association dufing its early years was financed very largely by the
Carnegie Corporation of New York. In November of 1975, represents-

, tives of member institutions ratified proposals creating a category, of
membership for non-degree-granting institutions..

The National Association of Schools of Music is a constituent mem-
ber of the American Council on Education ands, the National Music
Council. The National Association of Schools, of Music has been desig-
nated by the Council' on Postsecondary Accreditation- as the agency
responsible for he accreditation of music curricula ;n higher. education.

° In the field of eacher education the Associationccooperates with the
National Councl for Accreditation of Teacher Education. The services,
of the Associatipn are available to all types of. degree-granting institu-
tions in higher education and to non-degree-granting institutions offering
pre-professional programs or general music training prOgrams. Member-
ship in the Association is on a voluntary basis.

A general statement of aims and objectives follows:
,

1. To provide a national fOrum for the discussion and consideration
of problems important to the preservation and advancement of
standards in the field of music in higher education.

2. To develop a national unity and strength for the piirpose of
fi.aintaining the position of music study din the family of fine arts
and humanities in our universities; colleges and schools of music.

3. To guard the freodom of leadership in music training and to .
insure the right to, protect the vital groWth of tOe. artist. /

4. To establish standards of achievement with no desire or intent
to curb or restric an administration or;school in its freedom to
develop new ide s end to experiment or to expand its program.

a
5. To recognize that inspired teaohing may rightly reject a status

quo philosophy.
, I

;6. To establish. that the prime tilt-Clive be toprovide the oppor-
tunity for every music student to devIelop individual potentialities,,,
to the utmost.
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,bONSTITUTION
, OF :THE, ,

NATIONAL ASSOCIATION bF SCHOOLS
OF MUSIC

ARTICLE I .'

-NAME .;\ .

' The name of thq Association shall be the. National Association of
Schools of Music.

ARTICLE II

PURPOSES

The purposes_ of the Association shall be:

1. To advance the cause of music in Amerfah, Iife and especially
in higher education.

2. To establish and maintain minimum standards for the education
of musicians, while encouraging both diversity and excellence.

3. To provide a national f6rum for the discssion of issues related
to these purposes. \-

ARTICLE III

'POWERS
'

It is understood that all decisions of the Association bearing on
,the policy and management of schools of music are to be advisory in
character.

ARTICLE IV

MEMBERSHIP

Associate and Full Membership, Community/Junior College mem-
berShip, Non-Pegree-Granting Institutional membership, Individual
membership, and HOnorary membership shall be open to institutions
and to individuals Who meet the qualifications of the Association.

Each institutional member shall have one vote. Normally, the voting
delegate shall be the person directlyitwonsible for the administration.
of the music unit.



RTICLE V

ES

To meet the expenses of the A ociation, an annual fee skall be paid
by each member, the amount to b determined by the AssoOation on
the recommendation of the Board o Directors.

ARTICLE

GO\VERNME T

Section 1. 'The government of the As < iation shall be vested
the Boar(' of Directors, its Officers, aid the ecutive Committee of the,
Board of Directors.

Section 2. The membership of the Asgociati v, shall be divided into
geographical regions and eaFh region shall, have a\ Chairman.

ARTICLE WI

COMMISSIONS AND COMMITTE

Section 1. There shall be a Comtnission on Underg <duate Studies
and a Commission on Graduate Studies.

lection Z. Other Committees and Commissions may be tablished
to tarry on the programs of the Association.

ARTICLE VIII

ELECTIONS

There shall be an animal election with a sl
prepared by a Nominating Co ttee.

'

e of officers to be

ARTICLE IX

MEETINGS

There shall be an annual meeting of the Associatio and an annual
meeting of the Board of Directors, and such special tings of the
Association, its Board of Directors, its Executive Comm' e, and Com-
missions as may be deemed appropriate.

ARTICLE X
.s/

GAL STATUS OF THE ASSOCIATION

In order to comply with the articles of incorporation of the State of
Ohio, uncle whose laws the Association is incorporated, the President,

6



Seer tary aid Treasurer of the AssoJ shall serve as a Board of .
stees, provided, however, that one of these officers is ,a resident

of thiState of Ohio. Should none of these three officers be a resident of
that State, the number of Trustees shall be increased to fpur, the fourth
member to be a resident'esident of Ohio and to-be appointed by the President
within thirty days of the time when the need of this fouith member
becomes apparent.

RTICLE XI
.

_ DISPOSITON OF ASSETS

In the event that this ssociaiion should ever be dissolved and cease
to exist, ,the Board of T stees sh ll have the power and are hereby
authorized tei dispose for c h of all roperty and securities belonging to
the Association: The amount of sac cash lets necessary expenses shall
be added to any existing bank balance On hand. The total sum shall at
the disCretion of the Trustees holding office at the time of dissoluiion be
spent for so e educational project= in the field of music, this action to
be taken w thin approximately one year \from date of dissolution. If
during this riod of one year one or more of the Trustees should cease
to function or any reason, the remaining Trustees are hereby authorized
and directed to elect a new Trustee or Trustees froin representatives of
meMber institutions at the time of spick dissolution.

AlerICLE Xn

AMPIDMENTS

The constitution of the Association may be amended by a two-thirds
vote of the members/hip present and voting at any annual meeting, prow
vided a written notice of the proposed amendment be sent to all institu-
tipnat members at least two weeks before the said meeting.,

)
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BYLAWS
OF THE

NATIONAL ASSOCIATION OF SCHOOLS
OF MUSIC

ARTICLE I

MEMBERSHIP

Section 1. sSOCIATE MEMBERSHIP. An institution meeting a sub-
stantial portion o e standards of the Association, and giving promise
of being able to meet completely the Association's standards for all
music curricula which it offers, may be granted associate membership.

Institutions eligible to Wilrfor associate membership include col-
leges, universities, independent schools of music, and institutions offering
graduate work only.

All /applicant baccalaurefle or higher degree granting institutions. to
which membership is granted are placed in the associate membership
category for a minimum period of two years. It is expected that, they
will apply within five years for promotion to,full membership.

Section 2. FULL MEMBERSHIP. An institution holding associate
membership and meeting Association standards in fall for all music
curricula offered, may be promoted to full membership.

It is the policy of the Association to re-examine Full members on a
ten-year cycle.

Section 3. COMMUNITY/JUNIOR COLLEGE MEMBERSHIP. A com-
munity Or junior college may be granted membership in the Association
if its curriculum and resources are equivalent to the first two years of a
lour-year member institution, and it demonstrates interest in 'improve-
Ment and maintenance of standard's through periodic self-evaluation and
consultative services.

Section 4. NON-DEGREE-GRANTING INSTITUTIONAL MEMBERSHIP,
Institutional membership may be granted to non-degree-granting institu-
tions, pre-collegiate or postsecondary, which meet the standards of the
AsSOciation and which detnonstrate interest in iMprovement and main-
tenance of standmils through periodic review.

Section 5. INDIVIDUAL "MEMBERS. Individual membership will be

8
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grate` to any musician who is deemed worthy by the Association.
Individual members have no vote.

Section 6. HONORARY MEMBERS. The Bgard of Directors may
confer honorary membership on an individual of high professional
qualification. Honorary members are exempt from dues and have 'no
vote.

Section 7. SUSPENSION OR REVOCATJN. OF MEMBERSHIP. Member
schools which fail to maintain the required standards may have their
membership temporarily suspended or revoked by vote of the Asso-
ciation upon the recommendation of the appropriate Commission or
Committee and the Board of Directors. Such schools may 'apply for
reinstatement through the usual admission procedure. Request for re-
admission will not be considered until two years have elapsed.

If any school which is, a member of this Association is dropped from
the accredited list by its State Board of Education or its regional ap-
crediting agency, it shall have its status reviewed-by the Association.
as a result of such a review, membership in the'Association is tempor-
arily suspended or revoked, the institution may be reinstated only after
reinstatement has been approved,by an examining committee appointed
by the appropriate Commission(s).

Section 8. PROBATIONARY STATUS. ,-Member institutions which fail
to, respond satisfactorily to recommendations of the Commission(s), or
which are found to be inl violation of the Code Of Ethics or Rules of
Practice and Procedure, may be placed on probation by the Association.
The probationary period shall extend for not fewer than five rrfonths
nor more than five years, the specific period to be determined by the
Commissions) or Board of Directors at the time such action is taken.
A self-evuluation and..visitation may be required for the removal of
"probatiik on.

InStitutions on probation do not lose their right to v8te on the
business of the Association.

Section 9. APPEALS. The Association ,shall provide recourse proce-
dures as, approved by the Council on Postsecondary Accreditation.'

ARTICLE II

DUES

Section 1. The annual dues fof institutional members are scaled on
the basis of the level of degrees offered. Dues are: $1'50 for non-degree-
granting instil dons; $150 for junior or community colleges; $200 for
schools offeri _g only the baccalaureate degrees in music and/or music
edue ion; $ 00 for sch6ols that offer work through the master's degree



in music and/or music education; $400 for institutions that offer major
programs in music ankl/or music education -through the doctorate. The
annual dues for individual members are $20. Dues are Apayable
upon notification of election to membership and annually thereafter on
October 1st of each year.

Section 2. Notice of non-payment of dues shall be sent to delin-
quent members on November 15th of each ywr. If the due.; of any
member remain unpaid on February 15th next following, said member-
ship shall automatically cealse. Resignation shall not be accepted from
delinquents. 40`

Scction 3. The fiscal year of the Association shall be from Sep'el.:ber
1st of one 4ear through August 31st of the following year.

ARTICLE III

GOVERNMENT

rI

I. OFFICERS. The officers shall be a President, Vice Prcsi-
(lent, Treasurer, Secretary, and nine Regional CI-airmen.

Seetion 2. DUTIES OF OFFICERS.

a. President. The President slyfract as the chief' executive
officer of the Association. He shalt preside at all general meetings
of the Association, meetings of the BOard of Directors, the Board of
Trustees, and at meetings of the Executive Committee. He shall

. have the power to establish committees with the consent of the
I3o,ard of Directors or at their request and to appoint personnel to
fill the committee and commission vacancies not otherwise provided
for in the Constitution and Bylaws. He shall perform all other dutiel
pertaining to his office. The President, with the Executive. Director,
shall be an alternate signator of Association checks.

b. Vice President. He shalliserve as advisor to the'President
and shall substitute for tie President in his absence or inability to
serve. The Vice President shall act as coordinator of regional
activities and shall chair mee!ings of the Regional Chairmen when
such meetings are held. He shall normally be nominated for the
presidency at the expiration of his term as vice president.

c. Treasurer. The "Treasurer shall have charge of the funds of
the Association and shall bp responsible for the issuance ,of all in-
voices and the collection thereof and related matters of the Associa-
tion business. He shall,be bonded and make disbursements as auth-
orized by the Board of Directors, He shall keep an itemized account
of all receipts, expenditures, and investments, prepare the proposed

---
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t nnual.budget, arrarr Cr the \ early audit of the b3bks by a cl.t1;
rccountant, al d shall pre ent a' report bated en the past.

fi c :.l xelt to. the AsocintiOn at each,Anntial..Mce'ing or at any-other
time report ivy be r.,quelecl b e Bortd of Dile.1.:or_ :. He hall

Vrerferm all other dutie; pertaining to his office. .

The Treasurer shall sere with the Pre.ident cnd ,E:ecu ive
Director as a Finance CoTr.'iittee to act tor. the Board of Dir ct.,rs
in any financial, etnc,r:e.-ey requiring prompt !elle:rent.

,

cl. Secre:c:r: The Secretary shall take the minute o 0-4 Annud'
Meeting, me.eti Bo: rd of Directors, and ee'inzs orthe
Executive Corn ittee.

Secion EOA b or DIRECTORS.' The Board of Direc'ors shall be
corpof-cd-- of the ff.terF, the Ithrtediate Past Pre-ident, the CfPirmen
of the Commissio 'on Undergraduate Studies and the Commission on
Gradiate St-die/' and the nine Regional Chairmen-. The Executive
Director hall bc Ian non-voting ractber of the Lard 'of
Directors.

The abard f Directors shall:

a. Act in an advi_ory capcity to the Exccuti e Committse in
its jurisdi over and re-pore ibility for the functions of the
Asseciati n.

13; at upon
the A,. cciation.

the
to

c. Act
ario

e

all applicationsfor institutional Membership in

n all reports, actions, and suggestions approved by
commissions and committee; before they are,pre7ented

sscciation for find action.

d. Rule upon all appeals arin t tft recommendations' of the
accrediting ComTi.;sions.

e, Sect the date and site for the annual meeting of 11-.e Asso-
ciation.

Section 4. EXECUTIVE COMMITTEE. The executive body of the
hoard of Directors sha,W be the Executive Committee composed of

-tile President, Vice President, Treasurer, Secretary, the Chairmen of the
Comn-issions on Undergraduate Stedie3 and the Commission on Gradu-

/ Studies, and the Execntive Director (ex-officio and non-voting).

The Executive Committee shall:

a. Implement the policy rewmmendations of the Board o
Directors.

11

12 ti



43

tix

/

b. Conduct the business of the A dation.

c. Have control and management of the funds and properties of
the Association and approve the b get submitted by the. Treasurer.

d. Appoint an Executive
compensation.

Director, prescribe his duties and V

Section 5. REGIO,NAL ORGANIZATION. For such .purpo'ses
afise frDm time to tittle; the membership of this. Association shall
divided into nine regions, which will be constituted as fdllowi:

Region I*
Arizona
California

. Hawaii
el

Nevada
New Mexico

',Utah

. Region 2
* 'Alaska

Idaho
Montana,

Region 4 if

Illinois
Iowa
Minnesota
Wisconsin

Region 5
Indiana,
Michigan
Ohio

R,egion 6
ConnecticutOregon
Dela eWa hi ton -

Region 3

Kansas
Missouri
Nebraska

"'North Dakota
-South Dakota

WyOming

war
D. C.
Maine

aiyland
Massachusetts

amPS
New Ie*
NewYOrk /
Permsylva,n1A
lode iglAnd

re

t Vermont
West Virginia

Region
oij7da //

Georgia
North Carolina
South-OarOlina

Region 8
Alabama
Kentucky
Mississippi
Tennessee

Regicin 9
Arkansas'

Oklahoma
Texas *

M stings of .representatives of memb r schoOIS in the :regions shall
take place as follows:

a. An annual meeting ,concurrent with, and part of the eneral,
Annual Meeting of the Association;

b. ,Inforinal local consultatipn atriong' weer schools which have
lf

C mmon pioblerhs. Such consultations malies,nit in recommendations
for`regional or national consideration.

c. Meetings of representatives of member schools in any region
may be called from time to time as need arises, on request of one or
more nieinbers. The Regional Chairmin shall call such a meeting if

12
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50% ormore of the inembei'Schools inothe iegion,concur as to the need.
Action shall be limited,to regional problems, and Shnot contravene
the policies,procedur.el; or other decisions of the NationaLAssociation,\

egional \MeetingsApay be called at the request of the' oard of
Directors,

e..,,The Regional, . Secretary shall
minutes of his regioniineetings to the

ice President.

responsible fo transmitting theN
egional Chairman and to the

RTICLE

MMISSIONS AND COMMITTEES

\--7)-&-j.-- Section 1. COMMISSIONS. There shall be (a) a Commission on
Unde1grs at Studies, (6) .a Commission on Graduate Studies, ,.(c) a
Community hior College Commission, and (d)a Commission on
Non-Degive-Gr ting Institutions.

.------IvIeMbers of th commissiobs shall be elected by the members at
large of the Associati from individuals officially representing member
schools. All Commissio shill Wet their o offiders unless otherwise
designatetin the Bylaws. The, Nominating inmittee should take
into considefition the represe ation of the various pc's: o educational'
institutions ( .g.t public and p ate colleges and ivers ies, junior
colleges, wo en's Colleges, copsecôseraories and teachers s') on the
Commission with an appropnate ge graphical distribution.

consist
s at

a The COMMISSION ON UNDEE\GskkbqATE STUDIES sha
of,seven members, six of whom shall be elected to serve te
three years each. At each annual meeting two members, sha
elected to fill the vacancies caused by:the completed terms of t
retiring members.

.--

There shall also be elected by the membership at large a chair-
man of this Commission_ who shall 'be elected for a three-year term
nd shall be eligible for re-election. for one additional term. "The

chairmaihould have'seried one or more terms on the Gradua4 or
Us rgraduate Studies Commission. His term or terms as chairman
shoul be, in addition to the time he has alreidy servedon a coiti- .

mission. \ ,
..

The chilies of the Commission shall be to study currionlir prob-
consider and recommend criteria for the classification of

meinbersbip within the Association. It shall receive applicatio
institutional. embership and after examinatio recommend__.



c ion i:),=.1he Association through the BOard of Directors, It shall
also have the power to investigate the maintenance of standards in e

ny member school...

The Executive Director of the Association shall be responsible
f r the records of the Commission on Undergraduate Studies.

The COMMISSION: ON GRADUATE STUDIES stall consist of
Ee%., n rr embers, six of whom shall be elected to.serve terms of-three
yea s each. At each annual meeting two rrembersAlall be elected to
fill the vacancies caused by. the completed terms of red ing me Tibers.

There shall also be elected by the membership at tar e a chair-
man of this, Commission-who shalkbe, elected for a three -y ar term
and shall be eligible for re:-election for one additional tern x The
chairman should have served one or more terms on the Com -ni.sion
on Graduate Studies or Commission ont.Indergraduate Studies. His
term or erms as chairman should be in'addition to the time he haS,,
served o a commission. 1

T1ie
re. ire
.scan
recomm

ties of they Commission shall be to study standards) and
forlraduate degrees in music; it shall cons' er the

the graduate wotk of applicant or member,sc ols and n
action to the Association through the Board f Direc-

tors. Prop.sals for new graduate programs shall be submitted° in
writing at leask a year in advance,for tentative approval by the
'Commission. Tfre,ommission shall also have the power to gti-
gate the maintenance of standards of graduate work in any hool
prqiously approved. '

The Commission on G duate Studies may consider applications
for mei-Ai-el-ship from instit kls offering only graduate work in
music.

The Secretary f the Association shall be responsib:e for the
e rds of the Co ission on Graduate Studies.

c\The Comm ITY/JUNIOR COLLEOE COMMISSION shall con-
sist of three mernb s, two of whom shall-be elected to serve terms
of three years each. (However, for the initial election of the members
of this CoMmission-on t member shall be elected for a one year term
and one meMber shall be elected for a two year' ter af,er which
time this sentence will be deleted from these Bylaws.)

There shall also be elected by the membership at large a Chaii-
of this Commission who shall be elected for a thrde-ve-r term

and shall be eligible for ection for one "additional term. The
Chair-Ma hould hAieKe ed one or terms oh one of the Com-



missions. His term or terms as chairman should be in addition to the
time he has already served on a Commission.

The ditties of the Commission shall be to study curricular prob-
lems of community and junior colleges. It shaCrsceive applications
for community/junior, college membership and after review shall
recommend action to the Association through the Board of Directors.
The Commission shall also have the authority to investigate the
maintenance of standards in any community/junior- college member
institution. 44"

The Executive Director of the Association or his agent shall be
responsible for the records of the Community/Junior College com-
mission.

d. The COMMISSION ON NON-DEGREE-GRANTING INSTITUTIONS
shall consist of three members, two of whoni shall be eletited to"serve
terms of three years each. (However, for the initial election of the
members'of this Commission one member,shall be elected for a one-
year term and one member shall be elected for a two-year term, after
which time this sentence will be deleted from these Bylaws.)

There shall also be elected by the membership -at large a Chair-
Ivan of this Commission who shall be elected for A three-year term/
and shall be eligible for re-election for gone additional term. TI(e
Chairman should have served one or more terms on one ofThe Q6m-
missions. His term or terms as chairman should be in additiop/to.the
time lie has already served on a Commission.

The duties of the Commission shall be to study .standards of in
programs offered by non-degree-granting institutions. It

shall receive applications for non-degree- ranting institutional memo
bership and after review shall recommend lion to the Association
through the Board of Directors. The Commission shall also have the
authority to investigate the maintenance standards in any non-
&0 gee-granting institution.

,

.44

The Executive Director of the Association or his agent shall be
responsible for the records of the Commission on Non-Degree-
Granting Institutions.

Section 2. THE COMMITTEE ON ETHICS. The Committee on Ethics
shall consist of three members who shall be elected to serve terms of
three years each. At each annual meeting one member shall be elected
to fill the vacancy caused by the completed term of the retiring member.
The Committee shall choose its own chairman each year at the time of.
the Annual Meeting. The Committee on Ethics shall periodically review
the Code of Ethics, and shall act upon all questions regarding any viola-'

15
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tions and penalties for violations of any article of the Code by members
of the Association, it being underitood that before any final action pr
penalty can bilniposed upon a member the action of the Committee on
Ethics must be approved by the Board of Directors.

The infraction of any article of *the Code of Ethics shall be reported
to the Committee on Ethics; such report including specific charges and
evidence in supfiort.khereof. After due consideration,,thi Committee on
Ethics shall make- its w`fitten report and recommendation to the.Board
of Directors.

Section 3. COUNCIL OF'PAST PRESIDENTS. A Council of Past Presi-
dents may review major actions of the Association and maxpr6pose
policy changes. It shall advise the Association through the Board of
Diredfors as to the long range effects'of such policies in'the light of past
,experience and provide guidance to the Association.

ARTICLE V

ELECTIONS AND APPOINTMENTS

Section 1 NOMINATING COMMITTEE. Each year the Nominating
ComMittee Shall consist of five persons selected from the institutional
representatives of the Association, including (1) a chairman and two
members appointed by the Board of Directors, and (2) two additional
Members elected by the membership at large. The Committee shall
nominate Association offipers (except Regional-Chairmen), Con:mission
Chairmen, and Commission members*. They shall also nominate each
year *a slate from which, the membership at large will elect the two n-
appointed NominfitIng Committee members.

In advance of the-Annu0 Meeting the Nominating Comthittee shall
submit to. the institutionalA/epresentatives' a slate of nominee

o
. Between

the opening of the Annual Meeting and the election itself, rtuarty
will be provided for additional nominations. Five write:in nominations,_
for any given post will cause the name to-appear on the final ballot:

Section 28 TERMS OF OFFICE. The 'Officers of the As'ociationosball
be elected for three-year terms. The president and vice president may ,,

not succeed themselves. The treasurer and secretary may serve a maxi-
mum of two consecutive terms. An officer may be ke-elected to the
same office after a lapse of at least one term. -

Commission mem s shall be elected for three-year/ terms. A
member may/ serve maximum of" wo consecutive terms. (The- two-
term limitation app es only to consecutive terms.)

An unexpi d term of office shall normaily'be filled by election by \
/ 16



the membership -at -large at the next Annual Meeting. 'The, President
-may temporarily fill any vacancy by appointment until the next Annual
Meeting. He may also,,appoint,tfhworary subStitutek for a given Com-
mission meeting wheii a membd? Must be absent. #

r
No individual shall hold more than one offic(e or chairma ship con-

cur?ently.

ecsjon 3. REGIONAL CHAIRMEN. Regional. Chairmen shall be
electe by th Regional membership for a single three-year terni and
maintain thr e overlapping'classes. Regions 7, 8, 9 shall elect Chairmen
in the sam year; Regions 4, 5, 6 the following year; and Regions 1, 2,
3 the year ollowing that.

Section 4. COMMITTEES. Normally, standing and ad hoc committee
membdrs aridchairrnen shall be appointed by the President. Terms of
office shall be for the year of appointment unless renewed by the Presi-
dent.

Section 5i ME --L-Mr-f. There shall be a limit of age 70 for the
Executive Director, the Officers, and the Chairmen of the CominjaskiS.
Prbvision for appointment of consultants may bemade by the resident
to provide for continuing service of key personnel beyond-the retirement
age.

Section 6. RECALL OF OFFICIALS. Wherethe AssbCiation receives a
petition signed by any ten institutional members for the removal of gany
individual holding office, or. a member of any commission, such petition
shall be acted ,upon at the next Annual Meeting.

ME N6S.

.......\
)1/2kTICLE VI

Section 1. The Annual Meeting of th' Association normally shall be
held during the week of the national Thanks lying Day, at suchylace as'\
may be designated by the Board of Directors, he B ar of Directors is° `.
empowered to designate a-different date if such seems to be to the best
interest of the Association. An appropriate registration fee may be.,
assessed, the amount, to be appioved by the membership.

SeCtion 2. The annual meeting of the Board of Directors shall take
place prior to the Annual Meeting of the Association, at such hour and

lace as may be designated by the President.
n

§ection 3. A sped*, meeting' of the Board of Directors may be
called at any time and place by the President, or on the request* of four

lU
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/
members of the.Boartir upon -6Ot tess than two weeks' 'notice to eac
member thereof.

Section 4. The Executive Committee of the Board of Directors shal
meet twice annually and in addition may meet at the request of th
President or on the request of two members of the Executive Committee
A conference telephone call may be recognized as an approved meetin
of the Ex cutive Conimittee.

Seetio 5. At special meetings of the Board of Directors, Comm
sions or Committees only such business may be transacted as has been
stated in the call for the meeting.

it%

Section 6. A majority of the members of the Board. of Direc rs
. of any Commission or Committee shall constitute a quorum there f.

. . _
Sec 7. A quorum at any regular meeting <of the Association shall

consist of - ercent of the membership.

Section 8. The order of baitless at the regular meetings of the
AsSociatiOn shall be as follows:

Minutes of Last Meeting

Announcements
,,

Reports of Officers.

Reports of Commissions

Reports of Standing Committees

Reports of Special Committees

Unfinished Business

New 'Business

ARTICLE VII

EXECUTIVE DIRECTOR

It shall be the primary duty of the Executive Director to carry out
the policies established by the Association. He shall serve as archivist
for all minutes and records of the Association.'

He shall conduct the official correspondence of the Association and
send out official notices. He shall notify all members thirty days in
advance of the date and 'place of Annual Meetings, and also notify
all members of commissions and committees of the date and place of
special meetings, whenever called. He shall notify all officers, direc-
tors, and members of commissions and committees of their election or
appointment.

°
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The Executive Direct& shall prepare for \the annual. meeting. He
shall prepare the agenda, of the Executive Committee, Board, of Direc-
torg, and the Commissions, andDthe dossiers of _institutions being re-
viewed by the Commissions, and shall make other arrangements for
meetings of commissions and committees, He shall be responsible
the records of the Commission .,on Undergraduate Studies, the Commis-
sion on Graduate Studies, the'COmmurlity/Junior College Commission,
and the'Commission on Non-Degree-Granting Institutions.

He shall receive applications for membership and present them to
the appropriate Commission for 'action. He shall bill and process dues
and examination fees, 'sending duplicate deposit slips and proper audit-

) ipg identification to the Treasurer,

He shall be bonded and shall serve as alternate signator of Associa-
don cheeks. He shall constitute, with-the President and Treasurer, a
Finance Committee to act for the Executive Committee in any financial
mergen6y requiring prompt settlement.

he Exe' utive Director shall represent NASM at meetings of other
edu tional as ciations when 'requested to do so by the President and
shall tablish on with other, educational associations and related
governrr ental agenc

He shall answer inqlf ries about the:NASM and the music profession
in general. He shall gather did disseminate to the membership an
appropriate agencies information, statistical and otherwise, about mu c
in higher education through the collation of annual reports from me er
institutions, from committees and other sources.

The Executive Director shall be appointed by the Executive Com-
mittee. He shall serve at the pleasure of the Executive Committee and
be subject 'to its annual review.

ARTICLE VIII /

AUDITING

A professibnal audit, of the Treasurer'S records shall; be conducted
prior to each annual meeting. The Executive Committee has the right
to iippolnl an auditing committee to examine the books at any time it
is deemed advisable.

-ARTICLE IX

PARLIAMENTARY AUTHORITY

. The meetings 'Of this Association and its commissions and commit-.



tees shall be governed by, Robert's Rules of Order (revised) in all cases
where said rules tio not benffict With .the' Constitution and' Bylaws of
tht AssoCiation. rte;

ARTICLE X

AMENDMENTS ..
. .

These Bylaws may be amended Oy a two-thirds vote' of the,,mem:
bershi t and.voting at any Annual Meeting;provided a written
noti of the ,xoposeck amendment be sent, to all,institutional; members'

east two eeks before .the-saisi meefirig.

I 0
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CODE OF ETH

Article I. Institutional members of the Association agr6e that the
anting Or conferring oltdegrees, diplomas, and certificates shall be in

a cordake with the standards of this Association.

\Atticite H. Inquiries about an iudividuays interest.in and conversa-,.
tion' °kerning a new, full-time, academic la'ppointment are in order at
any -tn e of the year, but after May 1, an offer for an appointment to
take e ect in the, next academic year will not be made unleSs the ad-

mistra ive head (usually the, Dean or his designated substitute) of the
ring ollege, school, or institute, has determined that the date at

which the appointment is to take effect is agreeable to the administrative
head.of the college, school, or institute which the individual will be
leaving if he accepts the new appointment.

Article III, Institutional members of the Association recognize the
. importance of moral, ethical, and professional integrity in the conduct
6f their faculty.

S

k Article IV. Financial aid shall be awarded according to the criteia
established by the member institution granting the award. The accept-
'ance of financial aid by a candidate shall be a declaration of intent tO\
attend the institution making the award and he must be so informed.'
However, acceptance of financial aid or the signing of a declaration Of '\
intent to attend a given institution shall not be binding if signed before \,

the en's!, of the candidate's junior year in high school

Article V. A transferring student who has not completed a degree
program can be considered eligible for financial aid durilig the first term
of enrollment in the new institution only if the Music Executive of the
school from which he is transferring specifically approves. Junior Col-

' leg transfers who have completed a two-year program of study or,

t is recommended that the following forthat be incorporated in making any
offer of 'financial aid:

"In accepting this offer of financial aid from (INSTITUTION)
I recognize that I may not consider any other offer from an institutional member

,, of the 1ationI Association of Schools of Music for the acadenic year -

except with the express consent of the music executive of the above-
named institution."

(merino)

(DATE)

4,1
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whatever part of the University piita lel curriculum is available at the
Junior college attended, are exempt f om this regulation. *

Article_ VI. Institutional members of, this Association shall re se to
accept as a student, until after' full inve4igation of the circumsta ces,
one who has been ex-Oiled for just cause (disciplinary action, not ca-
demic suspension).

-

Article VII. Institutional members shall not make exaggerated
misleading stateinents during interviews, auditions, nor in printed matter.
All brochures, catalogs, and yearbooks shall be an accurate statement
of the curriculufn, objectives, equipment, and accommodations of the
institution.

Article VIII. Advertising shall be dignified and truthful.

Article IX. Institutional- members of this Association shall be at all
times cognizant of the school's responsibility to a student. Exploitation,
with or without financial compensation, of a student to the detriment of
his normal academic progress shall be considered a violation of this code.

Further, when it has been determined that a student, either graduate
or undergraduate, is not acceptable as a candidate for a degree or diplo-
ma, the student shall be so informed.

Article X. Institutional members of the Association shall recognize
their responsibility to respect the legal rights and hUman dignity of all
individuals.

Article XI. If the parties involved cannot resolve an alleged viola-
tion, an appeal, 'in the form of a detailed letter, shall be' filed with the
Chairman of the Ethics Committee and the NASM Exectitive Director.
The Ethics Committee shall, after due inquiry and consideration, Make
the appro ateorecommendatiOns to the Board of Directors of the
National As ociation of Schools of Music.

Article XII. The Code of Ethics may be amended by a two-thirds
vote of the membership present and voting at any annual meeting, pro-
.vid d a written notice of the proposed amendment be sent to institu-
tio 1 members at least two weeks before the said meeting.
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STANDARDS. FOR
UNDERGRADUATE DEGREES

IN MUSIC

I. REQUIREMENTS FOR ADMISSION TO CURRICULA
LEADING TO fi ACC A, I, AU REATE DEGREES IN
MUSIC

A. Admission by High School Diploma"-

1. ACADEMIC SUBJECTS. Graduatibn from an accredited high
school or the equivalent is required for admission to degree
Curricula.. High school graduation is assumed to require a mini-
mum of fifteen units. It is recommended that three units be
in English, two in foreign languages, one in mathematics, one in
scienceobr history, and eight in elective subjects; that five of the
eight electives be in these same fields or in other subjects of
general educational value. The remaining three units may be in
music or other subjects accepted for graduation by the high
school. Any deficiency in high school credits should be made up
during the first year of the degree program.

These. recommendations are based on the philosophy that the
student's high school curricula should be on a broad and sound
basis in general education because in the professional music de-
gree curriculum fewer hours are available for such subjects than
is the case with the liberal arts degree.

2. MUSICIANSHIP. The musical background required for admission
to curricula leading to a degree must include the ability to relate
musical sound to notation and terminology both quickly and
accurately enoughto undertake basic musicianship studies in the
freshman year.

3. PERFORMANCE. The level of achievement in music performance
shall be a significant factor in determining eligibility for en-
trance. Since the high school record does not usually give
evidence of competence in performance, each member institution
is urged to require an audition or a tape recording in support of
the application for admission.

*'V
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B. Admission to Advanced Standing
Students who are able to pass examinations in music demonstrat4

ing competence beyond that required for entrance may be exempted
from one or more college-level courses in the sUbjec r subjects
covered by the examinations, provided that such d onstation of
competence is confirmed by further successful stu in residence in
the same field.

C. Admission by Transfer of Credits
Students may be admitted on presentation of a satisfactory tran-

-stain from an accredited collegiate institution. The transcript shall
/show the information required under Section I.A.1. above, and also

the date and place of high school graduation. Membership in the
Association carries with it no obligation to accept without examina-
tion music credits from other member schools.

II. GENERAL-STANDARDS FOR GRADUATION FROM
CURRICULA LEADING TO BACCALAUREATE DE-
GREES IN MUSIC

1 A. ,,Basic Musicianship
7'

Musicians share common professional needs; for example, eaeh
to some.extent must be a performer, a listener, a historian, a com-
poser; a, theorist and a teacher: For this reason, certain subject mat- t
ter areas and learning processes are common to all baccalaureate
degrees in music. The precise format and details of the curricula
utilized to achieve this breadth of skills and,understandings are best
determined by the individual institution in ways that are commensu-
ate with its unique goals and resources.

Basic musicianship is developed in studies 'which., prepare the
student to function in a variety of musical. roles, both primary and
supportive. All undergraduatV curricula should therefore provide
the following:

,.,

I. A conceptual understanding for such musical properties as
rhythm, melody, harmony, timbre, texture and form, and oppor-
tunitiei for developing a comprehensive grasp of their inter-
relationships as they form a cognitive7affective basis for listening,
composing and performing.

2. Repeated opportunities for enacting in a variety of ways the roles
of listener, performer, composer and scholar, by responding to,
interpreting, creating, analyzing, and c aluating music. .-

24
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3. A repertory for study that embraces all cult an4:,historical
periods.

,

The competencies strggesecl by these components !A#ght be
developed in the, traditional' course "equence of._ sight-singing, ear
training, harmony, keyboard harmony, counterpoint, orchestration,
conducting and music literature, or in studies which combine con-
cepts and skills in varying degrees of integration.

B. General Studies
Studies in other areas of huMan achievement are important in
the education of music' ns. Students should have opportunities for
study in natural and p ysical sciences, social sciences and communi
cations, as well as in her areas of the arts and hUmanities. Since
the musician must be equipped to function and interact with the total
society, to adapt to changes in the society, .and to fulfill a role as a
public advocate fo,r music, individuals should be encouraged to select
offerings that will be significant throughout their lives. Curricular,/
patterns must be flexible in order to accommodate the career option4
of students, and institutions are encouraged\ to experiment with in:.
novatilie ideas in curricular design.

Some music courses, if conceived and taught in relation to other
realms of human experience,' May be appropriately included in the
category of general studies. Some ousic history or music literature
courses, or courses in acoustics or sthetics,'May' meet this criterion.
Conversely, many areas of inquiry from general educatiori* are-
directly supportive of various specializations in music. Language
study is essential to the student majoring in 'voice performance or
music history; computer science may be important to the music major
concentrating in music theory or composition; biology and human
physiology have direct application for the student in music therapy;
and various types of historical studies apply directly' to such music.

specializations as music history or sacred music. The selection of -
courses in general studies appropriate to each- particular ar a of
music concentration is best determined by the faculty and st dents'
of each individual institution. .

C. Residence
No degree shall,be granted bra member 'school of the A socia-

tion unless the student has established residence at the institution.
Residence is considered to mean attendance at a school for at least
an academic year consisting of two semesters or three quartets, in
which not fewer than-24 semester hours or 36 quarter hours of credit
have been earned. Minium residence usually may be att med by
attendance upon one full academic year or its equivalent.

25
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4. 'Credits
,

et. \ In lecture-Oisc sion. courses requiring outside. preparation, one
, holur of credit s 11 be given. for one period of ?ecitation (50 ,

minutes)' plus two ours of preparation each 'week of the term.
In laboratory course where little outside preparation is required,
one hour of credit s all be given for two 50:-minute recitation
periods perweelc.

2. It is recommended that, ne credit,hour be given for each three
hours per week of practice plus"the necesaarjz individual instru0:2,

. lion, with a maximum of x credits .per term allowed for the'
major subject music perf itiande. It is understo&r.that the
credit is not earned unless the nal examination-is satisfactorily
passed. Students shcruhl,be req 'red to have a Minimum of one
hour S60) minutes) individual ihs ction. per week,' or'ncorn--

' parable arrgenient of individual d small group instruction,*
in the principle performing area.

- 3. FOr a,sti.tdent to earn one hour of .credit uring-ESummer session,
he. Must attetictapproximately the 'sathe mber of class sessions
and.make thesame amount of preparation he would by attend-
.
mg a one hour per week course for "one to during..the 'regular
academic year. It is. usual academic practice` to allow a student

, to earn one, hour oraedit for each 'Week of the summer session.

CS..\

III. COMPETENCIES COMMON TO ALL PROIFESSION-
BACCAL.AUREATE DEGREES Ill, MUSIC

A. Performance i
1. Skill in at least one major area of performance must be consist-

ently developed to the highest level appropriate to the particular
music concentration..Essential competencies and experiences are:

a. Perforreatice of a cross-section of the music from all styles
reFireserited in the complete repertory of the particular per- id

formance medium.

t, b. the'development of technical skills' adequate to meet the
neidsof artistic self-expression.

c. the ability to read at sight.

d. experience in solo and ensemble per

2. Students must have ensemble experience
laureate degree prograni. The ensemble
in size and nature, and should be chosen
to the area specialization.

formance.

thrvghout the bacca-
Sh'ould be varied both.
(Torii thoSe apprOpriate.

26
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3. Students should acquire conducting and rehearsal skills adequate
to exhibit understaliding oLmusical interpretation.

4

4. Students 'should have experiences in secondary performance
areas. In most cases, functional pianolis appropriate and should
be encouraged...

B. Analysis

1. Students must have a functiOnal knowle,dge of the language and
grammar of music.

2. Students must develop an understanding of the common elements
of musicrhythm, melody, harmony, timbre, texture, dynamics,
form=and their interaction, and the ability to employ this under-
standiq in both aural and visual analysis.

3. Students must be able to place,compositions in historical and
stylistic perspective.

4. Students should be able to form and defend evaluative judgments
about music.

C. Composition

1.0 Students must develop compositiortal skills through imitation Of
traditional nYusical styles, experiences in original composition,,
experimenting with various sound sources and/or manipulating
the common elements in nontraditional ways.

2. Students should develop improvisational slcills' of a type and
level appropriate to the particular music concentration.

D. 'Repei-toirp 4

1. An music, studentsmust be exposed to a large and varied body
of music through attendance at recitalS, concerts, opera, and
other per i ances.

2. Students shoul have opportunities through both performance
and academic study to deal with music of various historical,
periods, cultural sources,, and media. Students. should have
experience with Western concert music, contemporary "pop"...

, music, music of non-Western cultures, folk music of Europe and
America, and Western art musissince 1950. The balance appro-
priate for a particular degree program is best determined by the
faculty and students involved, but each institution has the re-
sporisibilty of insuring comprehensiveness ',Of music repeitory
in the total curriculum.

27
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IV, COMPETENCIES AND RECOMMENDATIONS/FOR
SPECIFIC BACCALAUREATE DEGREES INIMUSIC

The Bachelor of Music degree is the initial professional collegiate
degree in \music. Its ,primary emphasis is on-development ofd the skills,
concepts, and sensitivity essential to the professional life of a musician.
In any of the roles as performer, composer, scholar or teacher, the 'pro-
fessional musician must function as_ a practitioner who *exhibits not only
tachuidal competence but also broad knowledge of music and music
literature, sensitivity in musical style, and an insight into the role of
music in the life of man. Evidence of these characteristics and their con-
tinuing development is an 4.ssential criterion for awarding the Bachelor
of Music degree.

While admission to a prograM leading to the degree *ill be subject
to broad institutional admissions policies, the emphasis should be on
evidence that the candidate possesses exceptional talent, welhdeveloped
musicianship, artistic sensibilities, and aboVe all, a strong sense of com-
mitment. Only students who are prepared t4. make a disciplined effort,
which must becotne a way of life beyond the degree years, should enter
the program. Students should be evaluated and screened periodically
during the .degree .years.

Some provision should be made for independent study, defined as
learning activities with a/minimum of guidance but with appropriatl
evaluation on completion. It is difficult to conceive that .one can function
as a mature performer, teacher, or scholar unless evidence of intelligent,
disciplined independence is already present during the undergraduate
years.

The guidelines that follow seek to Insure a c4monality of goals and
standards. Individual institutions and their faculty members should be
encouraged to experiment with curricular patterns and modes. Experi-
mentation might lead to Majourograms of.' study not specifically in-
cluded below, such as early keyboard, wind, or string instruments; to
interdisciplinary courses; or to other areas of exploration which appear
in response to a changing society. Innovation in method and course
organilation is encouraged.

For all Bachelor of Music degrees except those in music education
or music therapy, It is recommended that, regardleis of the specific
distribution, at least 65% of a typical 120-128 semester hour degree
program be inonusic courses. .

A--.Racholor of Mtisic ins Performance
I. CURRICULAR STRUC'T'URE. Study in the major area of perforni-

- ance, including ensemble participation, pedagogy courses, inde-
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pendent study, and recitals, should comprise 25% to 35% of the
total program; supportive courses in music, 25% to 35 %; gen-
eral studies, 25% to 35%; and elective areas of study 10% to
15%, Elective courses should remain the free choice of the
student.

2. SPECIFIC RECOMMENDATIONS FOR G,ENtiaL STUDIES. For.
performance majors in voice:the study and use of languages ate
considered osential.

3. ESSENTIAL COMPETENC g, EXPERIENCES, AND OPPORTUNITIES
(in addition to those s ed for all degree programs):
a. Achievement of the highest possible Wel of performance.

Study in thg major performing medium should continue
throughout the entire degree program.

b. Knowledge of the literature and pedagogical techniques ap-
propriate to the major performing area, and opportunities
to apply these in teaching sittiatiOns.

c. Solo and ensemble performance expeffience in a variety of
lormal and informal settings. A seniorrecital is regarded as
an essential experience and a junior recital is recommended.

d: Opportunities for independent study, the results of which
might be made evident through the preparation of part of
the senior recital.

e. Opportunities for advanced undergraduate study in theo-
retical and historical areas which intensify skills and concepts
already developed, and which broaden knowledge of various
genres of music. Studies might be drawn from-such areas
as counterpoint, orchestration, composition, conducting,
chamber music, and the music of particular composers.

/B. Bachelor of Music in Music Theory
1. CURRICULAR STRUCTURE. Study in the music theory area (in-

cluding the basic musicianship studies) should comprise 25%
to 35% of the total degree program; supportive courses in/
music? 25% to 35%; general studies, 25% to 35%; electives,
10% to 15%. Elective courses should remain the free choice
of the student.

2. SPECIFIC RECOMMENDATIONS AR GENERAL STUDIES. Study in
such areas as computer science, acoustics, and esthetics is

-
strongly recommended.

3. ESSENTIAL COMPETENC4S, EXPERIENCES, AND OPPORTUNITIES

(in addition to those sad for all degree programs):
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a. Advanced skills in musical analysis, she study of which
should continue throughout the degree program.

b. Skills composition, including ,both original works ant
works imitative of traditionalmusicckles.

c. Thorough knowledge of the rtyles and Structure& of Western
art music from antiquity through the twentieth century.

d. Understanding of universal principles of musical structure as
they apply to non-Western, "pop,' and folk music.

e. Experience with electfonic media.

f. keyboard skill 'adequate to the theorist's needs in score
reading, analysis, and teaching.

g. Oppfirtunities for independent study, some of which may
cuhitinate in a senior project or hesis. Such a project., is
strongly recomiiended.

h. Opportunitips for teaching experiences in basic' musicianship
studies,

C. Uachelor of Music in CompositiOn

. CURRICULAR ST/tucTuR,E. Study in music composition and basic
musicianship should comprise 25% to 35% of the total degree

4rogram; supportive courses in music, 25% to 35%; general
studies, 25% to 35%'; and electiVes, 10% to 15%. Elective
courses should remain the free choice of the- student

PECIFIC RECOMMENDATIONS FOR GENERAL STUDIES. Study in
s ch areas al computer science, acoustics, and aesthetics is strong-
ly recommended. .

I

3. Es NTIAL COMPETENCIES, EXPEkIENCES, AND .OPPORTUNITIES

(in dditio'n to those stated fol all degree programs)
chievement of the highest possible level of skill in compo- -

Sidon: Study in the major area should continue throughout
the entire degree program. It should encompass "kvariety of,,
media, and should "extend from writing in small forms and
creative style explorations to the synthesis of a personal style ,

,.expressed in major works..
_.

,.

b. FunctioiCannoviiidge of various forms of notations, includ-
ing current experimental types. . -------, .-

c. Functignal knowledge of the principles of -instrumental '
scoring:
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d. Experience with electronic media mid a knowledge of con -
temporary"and experimental techniques.

e. Keyboard skills adequate to Serve Ile composer's needs.

f., Opportunities to hear carefully rehearsed performances of
the_ student's works. A public presentation of the graduat-,.

7- in'g composer's world- should be regarded as an essential
% experience.

. Bachelor of Music in Music History and Literature 4,

Many, institutions delay until the graduate level the offering of
deire'es in historical musicology, reserving the B.M. degree for ac-
quiring the musical skills of analysis and performance, together with
intensive' participation in listening to and performing a compre-
hensive repertory of music. Where an institution is adequately'
itaff6t1 to offer a variety ofieourses covering periods, genres, and the
music of representativesoMposeis, or alternately, can pffer "honors
,seininars" and closely supervised individual -studies at :the junior
Senior, levels for Orients- who' have been carefully selected for this

.11

kind ofrprogram,41ie_pffering of the B.M. degree with a major in
Ivinsic'History and. -tjature would seem justified.

CURRICULAR STRUCTURE. Study in thejnusic history and litera-
ture area should comprise 25% to 35% of the total degree pro-
gram; supportive courses in music (includingperformance and
basic musicianship studies), 25%,to 35% j,glneral- studies, 15%
to 35%; and electives, 10% to 15%,zElective courses should
remain the free choice of the AU nf.

2. SPECIFIC RECOMMENDATION OR GENERAL STUDIES. Students
majoring in music history and literature must prepare themselves
in both music and the liberal arts, especially if they plan to under-

- take graduate studyln historical musicology. Studies recom-
mended would include those from such areas as social, political,
cultural, and intellectual historyLvadons national literatures;
cultural- anthropology, psychology, ms edcs; histories of the
visual arts and theatre, and studies in inte lationships among
the arts;Acoustics, mathematics, and computer science; compara-
tive religion and liturgies:- Reading skill in foreign languages is
considered essential.

3. ESSENTIAL COMPETENCIES, EXPERIENCES, AND OPPORTUNITIES

(ill addition to ihOse stated for all--deg ee programs):

a. Thorough knowledge of the styles an, ructures of Western
aqmusic from annquity through the twen th century, the
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study of. Which should continue throughout the degree
program.

b. "Understanding of universal principles of musical structure as
they apply to non-Western, "pop," and folk music.

.c. idva ced skills in musical analysis.
d., board skills adequate to the music historian's needs in

score reading, analysis, and teaching.
11.

e. Opportunities to explore areas of iidividual interest, such as
the history of musical instruments and performance practice;
the bibliography, of music; introductory studies In obsolete
musical notations, historical and systematic aspects of musi-
,cology and ethnomusicology, and thorough bass' realization;
and participation in a collegium musicum or similar per-
ormanca laboratory.

,

f. pportunities for independent, study, some of which may
culminate in a senior project or thsis. Such a project is
strongly recommended.

k-:Bachelor of Music in Sacred Music
k- ;

1.,CURRICULAR STRUCTURE.' Study in the major area, including
17,k r: performance, should comprise 25% to 3% of the total degree

program; supportive courses in music (including basic musician-
ship studiesi, 25%\ to 35%; general studies, 25% 40 35%; and
electives, 10% to \\15%. Elective courses should remaii the
free choice of the sti\dent.

2. SPECIFIC RECOMMENDATIONS FOR GENERAL STUDIES. StDdieS
in philosophy, comparative religion and liturgies, churCh history,'
and other branches of historical inquiry, are particularly appro-
priate for the church musician.

3,, ESSENTIAL COMPETENCIES, EXPERIENCES, AND OPPORTUNITIES
(in-addition to4hose stated for all degree programs):

a. Achievement in either keyboard (normally organ) or vocal;
performance at least equal to that required for completion
of the junior year in a Bachelor, of Music in Performance
program. Study in the performance medium should continue
throughout the entire degree program.

b. AchiiVement of an acceptable level in a secondary area o
performance (keyboard or Voice).

:;,;;; c, in improvisation, including keyboard realiza
figured bass in appropriate styles.
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d. Knowledge o liturgies, hymnology, church music methods
and administration.

e. Advanced skills jri conducting.

f. Opportunity for advanced study in music history and litera-
ture.

g. Opportunity for' independent study, particularly in the senior
year. The results of this study_ should be reflected in a
senior recital.

F. Baccala reate Degree in Music Therapy

NA accredits music therapy degree programs. Some of the
terms a plied to degree programs in music therapy are: Bachelor of

....'. Music n Music Therapy, Bachelor of ,Sciencec in -Music Therapy,
Bach or of Music Education, and BacheOr of Music Therapy.

1. URRICULAR STRUCTURE. Studies in music therapy, psychology,
sociology and anthropology should comprise 20% to 30% of
the total degree program; studies in music, 45% to 50%; general !tit

/ studies, 20% to 25%; and elective areas of Study approximately
/5%. (Elective courses Should remain' the free choice of the
student.)

SPECIFIC RECOMMENDATIONS FOR GENERAL STUDIES. Study in
such, areas as oral add written co munication, biology, human
physiology, dance, and the soc

..

ences s strongly recom-
mended.

i

13. ESSENTIAL COMPETENCIES, EXPERIENCES, AND OPPORTUNITIES
(iii addition to -those stated for all degree programs): ,

a. Advanced keyboard skills and sight-playing, accompanying,
transposition, improvisation, and aural' dictation.

b. Skills in vocal pedagogy, especially as related to group in-
struction. .

c. Knowledge of and performance ability on wind, string, and
percussisn instruments suffiCierqot9 provide effective musical
experiences for individuals or groups. Opportunities for
organ study are also recommended.

d. Conducting and arranging skillsvocal, instrumental, and
in combinationadequate to the therapist's needs in provid- / .
ing repertory and leadership to small instrumental/vocal
ensembles. \

e. :Recreational music skills emphasizing performance on fretted
sand informal instruments.
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4. Familiarity with other firs- therapies.

g. Knowledge of the basic principles of sociology and cultural
anthropology, includin& undqstanding of social conflict
group dynamics, the relationship of culture to the develop-
ment of lieftonality and studies df family and other 'social
groups.,

h. Knowledge,of the basic principles of general psychology and
abnormal psychology, with additional studies suggested in
educational, clinical, efxperimental, and social psychology,
and the psychology of exceptional children.

i. Comprehensive understanding of theory and methods of
music therapy, the psychology of music, and the influence
of music on behavior.

Professional courses in the theory and practice of music therapy
must be taught by instructors who are competent anti experienced
music therapists.

Clinical experience in an \approved setting and under qualified
supervision ,is,,normall required prior to the granting of a bacca-
iaureaw e-deicin music therapy. Although NASM recognizes that
seine institulinns make i provision for this as a postbaccalaureate
experience, rmisic therapy students must be advised that clinical ex-
perience is requiredtor registration or certification in the field:

Institutions ar expect&Isto state in their published materials the
specific registration and/oi csertification to, which their curricula will
lead.

G. Baccalaureate Degree in Music Education

Some of the terms app ed to degree programs designed Tor
teacher education in music affe the following: Bachelor of Music
Education, Bachelor of Music in Music Education, BachelotAA.Sci-
ence in Music Education, and Bachelor of Arts in Music Eduati

1. CURRICULAR STRUCTURE. Music education degree programs
typically, comprise 120-132 semester hours (180-198 quarter
hours), of which studies in music, including basic musicianship
and performance should comprise approximately 50%; general
studies, 30% to 3`5 %; and professional education, 15,% to 20%.

_-2. GENErIAL RECOMMENDATIONS. COIIIpCICIICe in basic musician-
ship should be emphasized in all music education degrees. In
addition to llie common core of musicianship and general studies,
the musician lecting A, career in teaching must develop compe-
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tencies in professioual eiuea
.cianship. The professional ed
with iri.\ a practical context, re
principles to /the student's day-
dents shoulol be provided Opp
teaching and observation expqn
of undergraduate study. They sho
understanding of musical styles an
music, including ',!pop" and folk m
given to breadth in general studies,
human, personal considerations, and t
cultural components that give' indivi
identity." In addition to the major perfor
sub-areas of concentration' for the music
conducting, composition, or other
teaching specialiation.

SSENTIAL COMPETENCIES, DESIRABLE PERS
A D RECOMMENDED PROCEDURES:

n and in specific areas of musi-
ation component should be dealt

king the learning of educational
-day musical experiences!. Stu-
Utilities for. various \types of
nees throughout the period
d be prepared to relate their

principles to all types of
sib. Attention should be

to attitudes .1.relating to
social, ecpnomic, \ and
al, -comniunities their,

ng Medium, optional
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reas relRted to the

NAL ,QUALITIES,

Personal Qualities. Desirable charatteristics
ye music teacher are: 1

the potential to inspire others and to excite t
tion of studets, engendering a respect and

usic, and music experiences;

I\
\
\,

2) t

\\ ability and desire continually, to seekf, eval to and
us new ideas and developments that are rele nt. to
mu\ c teaching;

,

3) the .
\\o lity to maintain positive relationships with in-

divi I u Is and various social and ethnic groilps and be
empath\ tic' with students and colleagues of differi

+.0 backgro\ \ds.
b. Music ComP encies. In addition to those basic competen-

-\ cies outlined f all musicians, the following are essential for
\all prospective ousic teachers: -----,,,

1 ) Conducting. \ he prospective music teacher must be a
competent coniuctor,itable to create accurate And musi-
tally expressiv\ performances, with various types of
performing grou , s and in general clatsroom situations.
It is imports \at instruction in - conducting include

?score reading a d e integration of analysis, style, per -.
formance practi nd baton techniques. Laboratory

t., experiences that ve the student opportunities 4 apply
rehearsal techniqu s a , 1procedures are essential.

,
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2) Composing and-Arranpug. The prospective muOeteneh-
er should be able to c4m se, arrange and adapt-music
fio,m a variety of source to meet the needs and abil-
ity levels ofo school pe orming, groups ,arid classroom
situations.

3) Performing. n addition to th performance skills re-
quired of all Musicians, fun anal ability in piano and

-performance skills on fro d instruments appropriate to
the student's future t a Nog needs are essential.

4) Essential" comp ncies and experience for the vocal/
choral or gen ral music teaching specialization are:

a. performance ability on keyboard and fretted instru-
ments sufficient to employ these instruments as teach-
ing tools;

b. ability to transpose and improvise- ,accompaniments;

c. sufficient vocal skill to assure effective Us( of the
voice in demonstrations;

d. experience in solo vocal performance;

e. performance experiences withowind, string, and per-
cussion instruments;

f. laboratory experiences in accompanying.

5) Essential competencies and experiences for the instru-
mental-music teaching specialization are:

a. knowledge of and performance ability on Ad,
string, and percussion, instruments sufficient to teach
beginning students effectively in heterogeneous or
homogeneous groups;

b. experiences in solo instrumental performance, as well
aS in both small and.large instrumental ensembles;

.
c. experi*ces in the use of the singing voice in class

or ensemble;

d. laboratory experie in teaching beginning instru-
mental studentsindividually, in small groups, and
in larger. classes. 4

,
c. Teaching Competencies. The musician-teacherihould under-

stand the total contemporary educational programineinding
relationships among the artsin ofder to apply his music

36

37



competencies in teaching situations? and further to integrate
music instruction into the total process of education. Essen-
tial competencies are as follow. :

1) an understanding of child rowth and development and
the identification and under tandingoof the principles of
learning As they relate to m sic;

2) an understanding of philosop 'cal and, social foundations
underlying music in educatio and the ability to express
a rationale for personal attitn es and beliefs;

3) ability to assess aptitudes, ex nential backgrounds an)$
interests of individuals and ups of students; and to
devise learning experiences to eet assessed needs;

4r knowledge of current methods
all fields and levels of music ed

d materials available in
cation;

5) an understanding of evaluative t chniques and ability to
apply them in assessing both the musical progress
of students and the objectives nd procedures of the
curriculuin;

6) an awareness of the development 1 process involved in
becoming a successful teacher, an a further awareness
of the need for continuing study a I. self-evaluation. ,

d. Professional procedures. If order to p en-lent programs .
to achieve- the competencies identifie in the foregoing
sections, the following procedures are re ommended:

1) Music education methods courses' s ould be taught by
faculty who have had successful e perience teaching
music- in elementary and secondary schools and who
maintain close contact with suet( sch a o ls.

2) Institutions should encourage observaeon and teaching
experiences prior to formal acmission t the teacher edu-
cation program; ideally, such opportu ities should, be
provided in actual school situations. These activities, a§
well as continuing laboratory experiences, must be super-
vised by qualified music personnel from the institution
and the cooperating schools.

3) Institutions should establish specific evaluative proct-
dures tb sassess students' progress and achievement. the
prograth of evaluation should inclnde an initial assess.:
ment (*student potential for adnyission to the prograai,
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/
periodic assessment to determine progress throughout
the program, and further assessment after graduation.

4) Institutions should provide opportunities f ad-v-lanced.

undergraduate study in such areas as con4uing, conipo-
Sidon, and analysis.

H. Fikie-Year Program in Music' Education

1. FIVE-YEAR PROGRAM LEADING TO Two BACCALAUREATE
DEGREES

a. Satisfying the requirements for two differing degree pro-
grams, such as:

1) The Bachelor of Music degree, typically comprising
one-,thiid general education and two-thirds music; or

2) The Bachelor of Arts (music ,major) degree, typically
co ptising one-third general education, one-third music,
a5id one-third electives; and /

3 he Music Education degree.

b. he dual degree program must be considered as an inteli
grated plan, not Merely the superitifposition of one'curricu-
lum upon another. Ideally, the integrated program would0

result in the awarding o the two degrees only at the end of
the five-year period, TI* total hour% of credit for the two
degrees will approximate 150J65, ,

2. POST-BACCALEATE STUDIES
The requirement or encouragement of periodic 'collegiate study

by teachers in service is established. practice in many states and
localities. In recent years certain states have moved to withhold
final certification until completion of an additional year's study (30
semester credits). The inherent purpose is to remedy shortcomings
t{id develop new specialization interests discovered on the job.

Such requirements may be satisfied by pursuit of a master's de-
gree for which the Individual is qualified; or a more unstructured
cpurse of study may be developed which might properly include
subjects at either the graduate or t e undergraduate" level. The
latter plan calls for one or more cou ses in the following fields as
prescribed by the local institution:

Music theory

Music history-literature

Principal performing field

0
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'Secondary performing field(s)

Philosophy'orgartization, or superyision of music education

Related aOademic fields

Related areas in profEssional education

J. Bachelor of Arts 'Degree With Music Majoi\:.
The Bachelor/of Arts degree with a major in muSiciis a ter

applied to' 'a prbgram designed for the study of musiewijiiin a
liberal arts.. curriculum. Although it is recognized that within this
framework various concentrations in different areas of music. are
comnion, depending on the needs of students and the differences in
educational institutions granting degrees, it is imporiant-to emphasize
that in the gtudy of music under a Bachelor of Arts program there
should be broad coverage of the field rather than heavy concentration
on any' single segment Of that field. Central to the study, of music
tinder this degree is, the affirmation that -the burden of study should

/ be Upon the literature of music approached in a .way designed to
de elop basic musicianship, the ability to perform the literature well,

d a set of principles and terms that lead to a,fuller intellectual,
grasp of the art.

This program shOuld be listed as appropriate for undergraduates
who wish to major in music as,,a part:of a liberal arts program. It
should be an appropriate ,background for some prospective candi-
dates for advanced degrees who are- preparing for such careers as
Musicologists, composers, music librarians, and teachers, for whom
the B.A. curriculum fits their' intellectual ternpetament more Ctiely
than does the B.M.

1. GENERAL EDUCATION

Depending upon the individual's background, he may strive for
the generally expressed goals of a liberal arts education by judicious
selection of courses from:

English composition and litefature

Foreign language,

History, social studies and philosophy

Fine arts

Natural science and mathematics

Such a'set of goals implies recognition of effective pre-college
studies through testing, counseling, and much flexibility in the
curriculum. It normally occupies 60 to 65-0 'of the total curriculum.
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The specialized forms of learning appropriate to the liberal Arks
degree, designed .to develop basic musicianship would include:

a-. Functional knowledge of the language" and grammar of
music. .0

8 Ability, to hear, identify andyrelate aesthetically, the elements
of music--rhythmic, melodic.; harmonic, and fOrmal.
An understanding of the methods by which music is com-
posed, the aesthetic reqUirements -of ,a given style, and the
way by which those requiiementS shape and are shaped by
the cultural milieu.
Intimate adquaintance With a wide seleCtion
literature, the, principal erai:and genres,

e. 'Maturing of musical taste and discriMination.

d. :of musical
4

Objectives Of this type are ordinarily emphasized in courses in:
lisrmony and ear-training (or Music Theory)
HistOry and literature of usic

. 7:Form and analysis
Instrumentation .

Counterpoint
tConiposition

There is no paiticular division of courses and credits which will
satisfy' eery situation bin, in any scase, it is strongly suggested that
these important concepts and generalizations be developed through
a process of ?ractical and intimate contact with living music. This
task should occupy 20 to 25% of the curriculum.

3. (,MUSICAL, PERFORMANCE

AlthOugh it js recognized that there is a. wide divergence of
practice concerning the .inclusion of musical performance in-a B.A.
curriculum or its relegation to extracurricular activity', the study and
practice of the art'orperfOrniance in the various meilia essential
to'the life,of any music program:

Certain competencies, limyever they . may be" developed, are
basic

\ a. Ftinctional ability in those performing areas appropriate to
`;- the student's needs and interests.

Fluency it4ight reading.
Understanding of performance procedures in realizing an
appropriate musical kyle. 4.

If:

" I

#1,,t

s



The .work in this area coMprisec:
Instruction in a performing medium.
Participation in large and, small. ensembles..
SoloTerformance.

4. ELECTIVES
In additions o electives in general education, further studies in

the areas of musichistory and literature, theory and coMposition, or.
in the performance of music should be, poSsible through a selection
of additional courses in these areas.

The combined areas of Musical Performance and Electives (3.
and 4. above) should occupy 10% to 2()% of the curriculum.

It is recognized that many histitittions arc, chartered only for a
B.A. degree and, within this degree title, are required to offer
programs in the performance of music, theory, and for the training
of teachers. In these cases schools should adhere, to the, standards
indicated cYsewliere for the Bachelor of Music in Performance or
Theory and for the Bachelor of Music Education degree.

K. Bachelor of Music in Combination with an Outside, Field
NASM recognizes that students preparing for 'careers in such

areas as arts managementmusic merchandizing, recreational music,
music and theater, or music librarianship will benefit from curricula
that combine major studies in music with emphasis on an outside
field. Combination curricula are possible within the structure of
the Bachelor of Music degree if, studies in 'music comprise a mini-
mum of 50% of the total program, and students are expected to
meet the competencies common to all piRifessiOnal baccalaureate
degrees in music as outlined in item III of this section of the Hand-
book. Curricula that place less emphasis on music than this should
not be considered professional musie 'degrees but should bear the
title Bachelor of Science or Bachelor of Arts.
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MUSIC IN GENERAL STUDIES
NASM both recognizes and welcomes the interest of nonmajor stu-

'dents in the study of music. The Association encourages member insti-
tutions to make significant commitments in both human-and material
resources to the education cif music consumers. Opportunities for music
learning should be afforded nonmajor students through performing
ensembles, courses in listening and basic musicianship, studio instruction,
and composition: The primary briteria for adtiutting students to instruc-
tion in basic musicianship, composition,. or performance should be their
musicality and their readiness to relate sound to musiehl notation and
terminology, 'rather than merely the degree objective.

The greatest number of nonmajor students will probably want to
learn about and 'participate in music as listeners. The objectives of
course offerings in listening . should be to expose students to a broad
range of nuitical stiles and to develop listening skills that enable music
consumers to be knowledgeable and discriminating. Institutions are
encouraged to experiment with various types of music course offerings,
and to be innovative in designing them, in order to meet the interests
and needs of nonmajor students.

a
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RECOMMENDATIONS
FOR GRADUATE PROGRAMS

IN MUSIC

The recommendations that follow are intended as guidelines for
graduate studies in music.

The National Association of Schools of Music lies long recognized
the necessity for flexibility in graduate curricula.* The wide diversity
of background of students beginning or continuing post-baccalaureate
study precludes rigidity in requirements. Although guidelines are neces-
sary in order to assure some uniformity of purpose, content, and achieve;
ment in specific curricula, and to provide a valid basis for comparison
by visiting teams, NASM encourages innovative and carefully planned
experimentation. The Association does request, however, that all experi-
mental curricula be 'registered with the Commission. .

These recommendations make note of certain important develop-
ments and trends that are having significant impact on undergraduate,
education in music. Graduate curricula should reflect these-developments
in order to serve better the needs of those planning careers in music.

NASM recommends the use of the following titles for graduate
degrees:

Master of Arts in Music (M.A.)

Master of Music (M.M.)

Master of Music Education (M.M.E.)

Doctor Of (D.A.)

Doctor of Ed cation, MiTor in Music Education (Ed.D.), or
. Doctor of Music Education (D.M.E.)

Doctor of Musical Arts (D.M.A.), or Doctor of Music (D.M.)

Doctor of Philosophy (Ph.D.)

See page 50 for description of doctoral degrees.

ME.

A history of the development of graduate degrees in music' as recorded by the
National Association pf Schools of Music up to 1952 is contained in the Foreword
of Bulletin 35 (1952)!
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The Graduate Commission expects students' trans 'to. comply
with curricula as stated in the institution's catalog.

L GENERAL -REQUIREMENTS FOR ADMISSION TO
GRADUATE STUDY

Completion- of an appropriate undergraduate degree program, the
contents of which are specified in the preceding section of this document,
is considered as prerequisite to graduate study in music. It is presumed
that institutions will base admission to graduate study- on contcni of
baccalaureate degree programs and students' competencies rather than
on "snetific degree titles.

NASM recommends that mem ber institutions require auditions and
examinations of students prior to the first registration for graduate study
at the institution. These auditions and examinations May be used as
placement and/or entrance _criteria. Students should be required to
remove deficiencies early in their programs.

Applicants for graduate study in music should demonstrate at least
baccalaureate levelcompetence in those areas considered common to all
Undergraduate degrees and as described in Item VIII,. pp. 26-27 of this
document.

U. GENERAL RECOMMENDATIONS FOR GRADUATE
STUDY

A. Breadth of Competence]

The NASM statement regarding basic musicianship for bacca-
laureate degrees in music (Item ILA., pp. 24-25 is equally applicable
to graduate degree programs. While it is expected that graduate
students in music will develop expertise in one or two areas of
specializatiori, graduate music programs should also emphasize

'breadth of competence.

B. Emphasis on Preparation for Teachhtt
\NASM recognizes that a large majority of those who earn

graduate degrees in music are, or will be during their professional
careers, engaged in music teaching of some type. Institutions are
therefore encouraged to give attention to the preparation of graduate
students as teachers. Graduate students should have:

1. Opportunities and encouragement to analyze the methods of
teaching employed by their professors.

2. Opportunities to explore and discuss objectives, student motiva-
tion, and evaluation.
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3. Opportunities for direct teaching experiences applbpriate to the
student's area, and with the supervision of master teachers. It
is recommended that these experiences include the teaching of
music courses for nonmajors as well-as-those for majors. These

'recommendations apply particOlarly to doctoral students.

\III. MASTER'S DEGREES

AC least one lhalf the credits required for the Master's degree must
be in coursed open to graduate students only. Undergraduate courses .
th are prerequisite to a' given gradua e program may not be taken for
graduate degree credit in-that prograni.

NASM recommends that each institution require candidates for-°
Master's degrees two participatela conducted or coached ensembles.

A. Recommendations for the Master's Degree in Cominsition
1. PREREQUISITES: See General Requirements for Admission tp

Graduate Study (I., above). In addition, submit original works
showing technical facility in composition.

2. MAJOR AREA: At least on third. of the total requirement. As
a thesis the student must submit at least one Miginal composition.

3. COGNATE STUDIES IN Music: At least\ one third of the total
requirements, including areas such as:
a. Music history and Mature.
b. Music theory and analysis.
c. ',Performance.

4. ELECTIVES: To be determin d in consultation between the
student and his advisor. The breadth of competence and em-
phasis indicated in the General Recommendations for Graduate
Study (II., above) should be given special consideration in the
selection of electives.

5. FINAL EXAMINATION: Written and/or oral comprehensive.

B. Recommendations for the Maiter's Degree in Co ucting,,

1. PREREQUISITES: See General Requirements for Admission to
Graduate,Study (I., above).

2. MAJOR AREA: At least one third of the total requirement, in
such areas as:.

a. Advanced conducting.
b. Analytical studies and score reading.
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Scoring and arranging.
. -

Study in the major area must culminate in the conducting of a
public performance. A degree in conducting should be offered
only if students can be afforded the opportunity of regular con-
ducting 4xperience under faculty supervision and with an appro-
priate ensemble.

3. COGNATE STUDIES IN .MUSIC: At least one third of the total
requirements, including areas such as:

/' a. Music history and literature.
/

b. Performance.

c. Composition.

4. ELECTIVES: To be determined in consultation between the
student and his advisor. The breadth Of competence and em-
phasis indicated in the General Recommendations for Graduat
Study (II., above) should be given special consideration in th
selection of electives.

5. FINAL EXAMINATION: Written and/or oral comprehensive.

C. Recommendations for the Master's Degree in- Music Educa-
tion

1. PREREQUISITES: See General Requirements for Admission to
Graduate Study (I., above)(

2. MAJOR AREA: At least one third of the total requirement. This
should ,include instruction Iat ill enable students to under-
stand and evaluate research music education. For students
anticipating doctoral' studies a hesis is strongly recommended. /

3. COGNATE STUDIES IN MUSIC: At least one third of the total
requirement, including areas such as:

a. Performance.

b. Conducting.

Music theory and analysis.

d. Music history and literature.

4. ELECTIVES: To be determined in consultation Abetween the stu-
dent and his advisor. The breadth of competence and emphasis
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indicated in t e General Recommendations for Graduate Study
(IL, above) sh uld be given special consideration in the selection
of electives./

INAL EXAMINA ION: Written and/or oral comprehensNe\

D. Recoinmendations for the Master's Degree in Music History
or Mu\sicology

1. PREREQUMTES: See General Requirements for Admission to
GracluatevItudy. (L, above): In addition, reading ability in "a
leaSt one foreign language, preferably German or Frenbh,
required.

2. AJOR AREA: At least one third of the total requirement, The
'or area must culminate in a thesis that demonstrates compe-

tencU in research and writing.

3. COGNA E STUDIES IN MUSIC: At least one third of the total
require ent, including areas such as:

a. Music theory and analysis.
b. Performuce, including participation in ensembles with a
collegium mu 'cum formai:

4. ELECTIVES: T be determined in consultation between the
student and his advisor. Thee breadth of competence and em-
phasis indic#ted in \che General Recommendations for Graduate
Stu y (II., Above) should be giyen special consideration, in the
sel ction of electives. \

5. Ft AL EXAMINATION: Written and/or oral comprehensive.

E. Red mmendations for the Master's Degree in Perfotimance

1. REREQUISITES: Ste General, Requirements for Admission to
Graduate Study (I., above). '

2. MAJOR AREA: At least one t ird of the 'total requirement.
Voice majors are expected to hav skill in German, French, and
Italian diction. Study in the maj area must culminate in a
public recital which serves in lieu o a thesis.

COGNATE STUDIES IN MUSIC: At lea t one third of,,,the total
requirement, including areas such as:

/.a. Music theory and analysis.
b. Musid history and literature.
c. Pedagogy.
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r 4. ELECTIVES: 10 be determined in consultation between the
student anti his advisor. The breadth of competence and ern-
phasis indicated in the General Recornmendations for G:iaduate/
Study ( I., above) should be given special coaideration in the,
selecti of electives.

5. FINAL EXAMINATION: Written and/or oral comprehensive.

F. Recommendations for the Master's Degree in Sacred Music.
1. PREREQUISITES: See General Requirements for Admission to

Graduate Study (I., above).

2. MAJOR AREA: At least one third of the total requirement,
such areas as:

a. Conducting, literature, repertory.

b. Hymnology, liturgies.

c. Supervised apprenticeship.r
Study in the major area must culminate in a public recital or
comparable musical presentation as a demonstration of compe-
tence in perfprmance.

3. COGNATE STuDIESIN MUSIC: At least one third of the total
requirement, including areas such as:

Organ and/or voice.

Choral ensemble.
./

Music history and literature.

Music theory and analysis.

4. LECTIVES: To be determined in consultation between the stu-
dent and his advisor. The breadth of competence and emphasis
indicated in the General Recommendations for Graduate Study
(II., above) should be given special consideration in the selection
of electives.

5. FINAL EXAMINATION: Written and/or oral comprehensive.

t.

a.

b.

c.

d.

G. Recommendations for to Master's Degree in Music Theory
1. PREREQUISITES: See General Requirements for Admission to

Graduate Study (I., above).

2. MAJOR AREA: At least one third the total requirement.
Studies in the major area must culminate with, a thesis.
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3. COGNATE STUDIES IN MUSIC: At least one'. third of. the
,requirement, including areas such as:

a. MUsic history and literature.

u. r _unipusi lion

c. Performance.

d. Pedagogy.

4. ELECTIVES: To be determined in consultation betweep the
student and his advisor. The breadth of Fompetence and em-
phasis indicated in the General Recommendations for\ Graduate
Study (II., above) should be given special consideration in the
selection of electives.

5. FINAL EXAMINATION: Written and/or oral comprehensime.

H. Recommendations for the Master's Degree in Theory
Composi tion

1. PREREQUISITES: See General Requiiements for Admission to
Graduate Study (I., above).

2. MAJOR AREA: At least one third of the total requiremen
The thesis may be in theory or may consist of a composition.

3. COGNATE STUDIES. IN MUSIC: At least one third of the total
requirement, including areas such as:

a. Music history and literature.

'b. Performance.

c. Pedagogy.

4. ELECTIVES: To be determined in consultation between the stu-
dent and his advisor. The breadth of competence and emphasis
indicated in the'General Recommendations for Graduate Study
(II., above) shOuld be given especial consideration in the selection
of electives.

5. FINAL EXAMINATION: Written and/or oral comprehensive:

IV. THE SPECIALIST IN EDUCATION DEGREE
The Specialist in Education degree* requires a year of, graduate

*A pamphlet describing the Specialist degree has been published by the Amer-
ican Association of State Colleges and Universities and is available through the
NASM office.
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study beyond the Master's\,degree level, It recognizes advanced graduate
study in planned-programs or experienced music teachers, supervisors,
or directori of instruction:

V. DOCTORAL DEGREIt'S IN MUSIC

The National Association of Schook of Music discOurages the pro-
liferation of degree titles and urges that institutions offering doctoral
programs in music follow the most common practices as categorized
below with regard to degree titles. The following are recoMmended:

1. ,DOCTOR OF PHILOSOPHY for scholarstiip and research in musi-
cology, theory, music history and literture, or for composition.

2. DOCTOR OF PHILOSOPHY, DOCTOR OF EDUCATION, or DO&VOR
OF MUSIC EDUCATION for scholarship and research in Anusic
education.

3. DOCTOR OF MUSICAL ARTS or DOCTOR OF MI SIt for perform-
, ance, composition, or sacred music.

4. DOCTOR OF ARTS for a diversified teaching competence.

The Doctor of Arts (D.A.) egree has been developed in
response to a need felt by SQ e two- and four-year colleges
for faculty members with gr ater versatility than that usually
provided by the Doctor of Philosophy degree.t.

Programs lqadingt,o_Afie doctorate have many similarities. Among
these are requirements for residence, admission to a doctoral curriculum
or .program, languages and/or other proficiencies, admission candi-
dacy, and the final examination. Residence requirements for the doctoral
degree are determined by the individual institution.

A. Admission to Graduate School for Doctoral Study
Admission to a docto al program may require completion of a

Master's degree, although Master's degree program or the formal
awarding of the Master's d aree need not be a prerequisite.

See General Requiremen s for Admission tO Graduate Study,
p. 44.

B. Requirements for Doctoral egrees
1. LANGUAGE PROFICIENCIES A D/OR OTHER- .REQUIRED `SKILLS.

Specific requirements are deter fined by the individual institution.

Docum?nts describing the Doctor of Ar degree have been prepared by the
Council of Graduate Schools in the U. S. an by the Coinmittce on Graduate
Studies of the American Association of State Colleges and Universities. These
pamphlets are available through the NASM office.
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2. -COURSE WORK. Institutions may r ay n61-1kish to specify In
detail course; to be taken of the number of credits 'cessary for
the doctoral degree, other than satisfactory completion o certain
examinations, recitals, compositions, or a dissertation. The pro,
gram of study is planned by the student in Consultation with his
advisor.

F AMINATION FOR ADMISSION TO CANDIDACY. After pro-
iciencies have been achieved and after satisfactory completion
of the major portion of the course work, the student will take a
comprehensive examination covering the major and any reluired
cognate fields. Satisfactory completion of this, examination quali-
fies the student for degree candidacy.

4. DISSERTATION, PERFORMANCE, OR COMPOSITION REQUIREMENT.
Culminating projects appropriate to doctoral,degrees in music are
the dissertation, performance(s), or compositiOn(s). Additional
requirements are the prerogative of the institution.

5. FINAL EXAMINATION. A final examination is given after the
above requirements have been meta. This examination may be'
in defense of a dissertation; it may be concerned with the Major
performing mediums -and its repertory; or it may be concerned
with compositions submitted foe the degree.

VI. INSTRUCTIONS FOR SCHOOLS PLANNING TO
OFFER EITHER A MASTER'S OR A DOCTOR'S
DEGREE PROGRAM FOR THE FIRST TIME

Schools offering either Master's'or Doctor's degree programs should
have a qualified faculty, an adequate library and other supportive facili-
ties appropriate to the degrees to be offered. Unqualified backing of the
administration of the school and of the graduate school, the ability to
provide an atmosphere conductive to graduate study at the proposed
level, and adequate financial support are essential.

Institutions planning to offer a Master's or a Doctor's degree in music
for the first time should inquire of the Executive Director of NASM for
procedures to be followed.
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MEMBERSHIP FOR.
NON-DEGREE-GRANTING INSTITUTIONS

The I4ational Association of Schools of Music recognizes two dis-
tinct types' of programs in' non - degree- granting schools of 'music; pre -'
collegiate, pre-professional programs leading to a certificate, and general
music training programs for either pre-collegiate or postsecondary stu-
dents. However, the Association regards that the primary purpose of all
such schooli, whatever types of program they offer, should be to provide
the best/possible environment for musical training. Such an environment
shotildjoster an understanding of the arts and an attitude of respect for
their potential contribution to society.

The Association expects non-degree-granting institutions to meet the
following basic criteria for' membership:

1. The institution shall offer regular classes in such areas as theory,
history, and appropriate repertoires of music, as well as instruc-
tion in performance.

2. The institution shall maintain a curricular program in musician-
ship skills at various levels according to the needs of its students.

3. The institution shall offer instruction in and opportunities for
ensemble performance.

4. The institution shall maintain an enrollment sufficient to support
an ensemble, program and to provide a sense of musical com-
munity.

5. The institution shall have been in operation for at least three
consecutive years and shall maintain its programs on a regular
acadenfic-year basis.

6. All policies regarding the admission and retention of - students,
as well as those pertaining to the school's evaluation of progress
through its educational program, shall be clearly defined in
literature published by the institution.

7. All tuition, fees, and other charges, as well as all policies pertain-
ing thereto, shall be clearly described in the institution's published
litertture.,
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8. Faculty members shall be qualified, by educational background
and/or professional experience, for their specific teaching as-
signments. The institution shall list its faculty in its published
literature.

9 The institution ishall have facilities and equipment adequate to
the needs of its educational programi.

10. The institution shall either have library space and holdings
adequate for its educational programs, or shall have made ar-
rangements for its students and faculty to have access to appro-
priate library facilities in the immediate area. /'

The,Asiociation recommends that the term diploma be reserved for
the recognition of postsecondary leVel work. The term certificate is
appropriate for recognition of achievement on the pre-collegiate level.

Guidelines for awarding of`performance and musicianship certificates
are available from the ixecutive Director of NASM.
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RULES OF -131:tACTIC,
AND. PROCEDURE

Mentbership in the Association shall be haied on.the extent to which,
'the applying institution realizes its stated cb;ectives.in music and meets
the standards recommended by the appropriate Commission(s). Evalua-
tion of thee eeecinwirshrrents by the Association Pwifi take into con-
siddation s,uCh factors as (1) standards Cif Student selection, retention,
(2) faculty compeenee,. (3) facilities, (4) acrieveiTieht of graduates, (5) .

-F-dministrative, 4gnjiikation, .( ins:rue-Iona! programs and procedure-,
er) librTay.

Outlined below are fu\rtheD'guide3 to'curr9nt practice and procedure
of tf.e A2ssociation..

A. UnIversities,Colleges, Scliools,of Music or Departments of M'isic-
re advised to de'ermine their..4eadipess, to apgly for; menlership by

consulting Articlei of theBylaws, 6v self-evaluation in termseof aPpro
priate eurricelar st ndards ckscribed
i

herein -and by noting the following
items:

1, The schobl -shall offer at least one complete curriculum, e.g.,
lEachelor of Music Education, Bachelor of. Music with a major

achelor of.Arts with a'rnajor in Music", et 'al.

2. Flal;ing graduated one senior class, a second senior class thall,,be.,
in r&dinesS subjectftoexamination..

.
3. yhereshall.be in. residence mach tenior college a, minirralm of

twenty-Jive candidates for the curricula,on'the basis'of which the,
school-is applying for membership. 0

4: 'The institption shall be al-eiedLed:12y the appropria'e regional
NI, , ,..

accreclitingcaseriCy or shall be ii-i the process of seeking such
. accr.editalion.,, In the case of-purpose-purPose institutions, such're-

gional.accreditation will be required unless .it ,is unavailable to
those institutions. Instruction in. fields other thin music in. theLe

.,- ,institutions shall be given b.7, a regionally accreifed colleier:
university or be Otherwise accredited to the ati ac'tion of -the
Aisociation:

54

(t.



Si Junior Colleges* contemplating ,application for membership in
the-Association are advised to determine their readiness to apply by
consulting Article I of the Bylaws and by self-evaluatiOn in terms of the
following factors:

1. The purposes,,and objectives of the music department.

2. The extent_ and quality /of the -curricular offerings.

3. The number of students enrolled in the department as (a) pros-
pective transfers to professional degree programs; (b) prospective,
transfers to non-profe3sional \degree programs; and, (c) terminal

.., course students.

4. Size and qualifications of the faculty.

5. Evidence of equipment adequate to the purpoes of the depart-
., ment.

C. Non-Degree-Granting Schoolst are advised to deter ine their
readiness to apply for Membership by consulting Article I of the Bylaws,
and by self-evaluation in terms of the criteria outlined herein.

D. The Association will grant membership only when every cur.-
ricillar,program of the applicant institution (including graduate work,
if offeredbneets the standards of the Association.

Each 'applicant-must agree. to abide by the Constitution and By-
laws, the Curricula, and the Code- of Ethics adopted by the Association.

F. Although only Federal and State governments shall have legal
jurisdictional powers and responsibilitieS in matters of public law, insti-
tutional members of the Association should develop on appropriate code
of ethical standards governing institutional and programmatic practices
that recognize social concerns televant to quality education.

G. Merrbersof the Association shall.notgrant any honorary degree
to 'a rremberof their own faculties, except upon the retirement of the
candidate from active service:

, H. Member schools shall carry in their catalogs a complete dei.crip
-,, lion of each .course offered.

I. InstitutiOns holding full membership shall observe the following
procedure in instituting new curricpla:

'1. Tkinstitution shall present to the appropriate Commission a

* Write the NASM Executive Director for Guidelines for Junior College A:usic
Programs.

;Write.: the Executive Director of NASM for Guidelines for Ncn-Degree-
'Grunting-Schools of Music.
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c*
Appl n for membership, accompanied by the examination fee in

the, form o a check made-payable to the Association, shall be filed with
the Executive Director. This schedule of fees for examination for associ-
ate membership or for promotion to full membership is as follows:
$200 plus examiner's expense for junior colleges; $200 plus examiner's
expenses for schools offerin only the baccalaureate degree in music
and/or music education; $2 plus examiner's expenses for schools
which offer work through the m ter's degree, or only the master's de-
gree in music and/or music education; $300 plus examiner's expenses for
institutions which offer music'and/or music education programs through
the doctorate. The expense reimbursement is due and, payable, when
requested, by the Executive; Director. After formal examination and

.
recommendation by the appropriate Commission(s), and upon approval
by the Board of Directors, the application shall be voted upon .by the

dossier on the new curriculum. This dossier should include an
outline of the curriculum, as well as data concerning the faculty,
library, equipment, and/or other resources necessary for its su
port. (For new graduate curficu-la, tpe NASM master' and
dbctor's questionnaires provide a convenient foimat for s ch a
presentation.)

2. The Commission will make a consultative report to the_iristitu-_
Lion on the basis of the dossier, giving the Commission's eva10-
ation of the proposed curriculum.

3. The. Commission will not ordinarily send visitors to examine a
new curriculum, but may request the music executive concerned
to meet with it to discuss the program in detail.

4. Before a new curriculum may be listed in the NASM Directory,
the institution must verify the program by submitting transcript
evidence for Commission review.

J. Schools desiring to make application for membership may secure
the proper, forms for this purpose by applying to the Executive Director.

Applicafions for membership must be accompanied by the approprih
ate fees. The schedule of fees. fin- examination prior to associate mem-
bership and promotion to full membership' appears below. The schedule
of 'dues appears in Article H of the Bylaws, page nine of this Handbook.

Association at 'the next Annual Meeting. Membership shall become
effective after election and payment of annual dues.

Applicant institutions for which regional accreditation is not available
will be evaluated, by a visiting team normally comprising four persons:
two persons to evaluate the music component of the pr gram, one of
whom shall be designated as the team chairman; one pers n to ev uate

.56

7



the program in general education; and one erson to\evaluat the finan-
cial stability and busintssiolicies of the ins tution. lnstitutions in this
category will also be required to bear the Cost of a larger evaluation
team, which shall normally be $500 plus team members' expenses, in
addition to the examination fee structure outlined above,

Although all institutions are responsible for reimbursement to the
Association of expenses incurred by visitation representatives, examina-,

don fees are not required for the regular ten-year revisitation of full
member institutions. However,' should aff institution request revisitation

in fewer than seven years following the previous visitation, or shOuld a
visitation be required for the removal of probation, the schedule of fees
outline above will apply.

- The initial application fee for community /junior college membership
is $200 plus expenses of the consultant(s). No fee is required for subse-

quent con tations to community/junior college institutions, but the,

institutions e responsible for reimbursement of expenses incurred by

the consultant

The initial ap lication fee for non-degree-granting membership is

us expenses f the visiting evaluator(s). NO fee is required for

subsequen valuation but institutions are responsible-for reimburse-
ment of expenses incurred by the evaluator(s).r

K. JOINT VISITATION When a member institution specifically
-1 'requests an official NASM examiner as part of a joint visitation, i.e.,

with a regional and/or specialized accrediting agencies in which neither

associate nor full meinbership,is\involved, the institution will be respon-

sible to NASM for all expenses incurredtravel,,lodging, meals, and in
addition a,per diem stipend of $2, not to exceed a maximum of $50

total stipend.

AMENDMENTS. The Rules o Practice and Procedure may be

amended by a two-thirdi vote of the embership present and voting at

any annual meeting, provided a written notice of the proposed amend-
ment be sent to all institutional memberS at least two weeks before the

sai,d Meeting.

M. Printed recognition of membership in the Association.

1. Full members of the Association are requested to p 'nt in their
catalogs and other material and publication.the foliow ng stank-

ment with regard to membership in the AssociatiOn: \
"The (name of school) is a Fult,Member of the National

Association of Schools of Music."

2:- Associate members of the Association are requested to print to
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3.

their catalogs and other cial publications the. following state-
ment with regard to me ership in the Association:

"The (name of sch ) is an Associate Memb,er of the
National Association of chools of Music."

Commtinity/Junior Co ege members are request to print in .

their catalogs and othe official ublications t f llowing state-
ment with regard to m mbership in the Associa on:

"The (name of chool) is a Cominunity/Junior College
Member of the Natio al Association of -Schools of Music."

4. Non-degree-granting members are requeited to print in their
catalogs and Other fficial publications the following statement
with regard to min rship in the Association:

"The (name of school) is a Non-Degree-Granting Member
of the National As ociation of Schools of Music."

5. In any advertising arried br an institutional member of the As-
sociation, such m tuber is limited to making mention of this
Association by u ng the phrase "Full Membe (or Charter,
Associate, Community /Junior College, or Non-Degr -Granting,
according to status) of the NatiOnal Association of Schools of
Music." 1
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